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Question 1
1) Distinguish these terms from each other:
a) Ethnocentrism and cultural relativism.
a) Cognitive culture and normative culture
b) Reflexes and drives
c) Sanctions and mores
ii)  Define these terms as used in this course:
a) Culture
b) Conflict
¢) Culture shock
d) Cultural diversity
iii)  What is the significance of culture for societies?
iv)  Describe the characteristics of culture.
v)  Define sub-culture and give three examples of this phenomenon.(30
Marks)

Question 2

1) Give a detailed account of normative culture.

1) What are the compone; nts of culture? (”Q T\/Tnu!rn\

1\, ] opriate tllustrations, &

11) Explain cultural fluex ncy and 1ts dimensions.{20 Marks)
Question 4

1) Describe the implications that flow from working with cultural

dimensions of conflict.
1) Culture is an essential part of contlict and conilict resolution. Dis
(20 Marks)

Question 3
1) Explore the issue of ethnic conflict in Kenya.
ii)  Laws are a subtype of norms. Discuss.(20 Marks)



